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Working at
Shopdop

Our history is one built on ambition
and growth — Team Members who
went from a Day 1rookie all the way to
running an entire store or department.
Wherever you start, there's always a
path forward,

We know your time is valuable, so this
process puts you in control. It is
important to consider what you have
learned at each step before making
this decision, because each of the
following steps will take a bit more of
your time. If you need an
accommeodation for a disability, please
let us know.
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A customer asks you a question, but
you do not know the answer. You feel
like they expect you to know the
answer. What would you MOST likely
todo?

mizsEiER

(&ﬁ%ﬁm%ﬁ&%@ (:Wﬁ%m@ﬁﬁﬁj)

N o

SHMPYANS BERIELAMEIGIE. AFH
Nisz . SHLPUf&E A 25 5 e W 3 & IR 5

KIREBRRSE NI, SREMNTERE,
FREN AT R,

£ BT KIERE1R

RIEANPZERE RIFOMER, EIHREA

FAREmE,

RIRS, SHLIZHH{ERERETE MmAEEFILTIRE,
BRENETREFNR, ALV AERS
AU AT B A

We have all the
answers we need.

You can stop at any peint and we'll bein
touch about next steps.
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How did we do?

® 255 Simple Questions

Feedback for
o you

Describe a decision you made
that required you to be
especially rational and
objective.

What information did you
collect to ensure that you
remained objective and to
what extent did your final
decision differ from your own
initial view of the situation?
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